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CHAPTER 1: INTRODUCTION AND OVERVIEW 


EXECUTIVE MAYOR’S FOREWORD 

In the Local Government Elections of 2011, the people of Mogale City gave an overwhelming 
endorsement to the ruling party, the African National Congress (ANC), by renewing its mandate 
to carry out the next phase of developing and transforming their lives because they believe in 
the values and principles of this glorious movement of the people as well as its unwavering 
commitment to the creation of a “Better lifer for all”. In response to this challenge, the 
municipality adopted a programme of action based on the 2011 ANC Local Government 
Manifesto, to vigorously implement various programmes aimed at pushing back the frontiers of 
poverty, unemployment and inequality. Although there were and are still many challenges that 
confront us, we made significant strides in a number of areas in the 201 1/2012 financial year. 

Joblessness and inequality remain challenges throughout the country, however the municipality 
has endeavoured to contribute towards economic growth by implementing programmes that 
build the local economy so that it can create decent jobs and sustainable livelihoods. Key to this 
was the development of the Local Economic Development Strategy, Rural Development 
Strategy and Precinct Plans for the four rural nodes to guide investment across the City. Our 
investor-friendly approach resulted in the attraction and retention of various businesses including 
the revamp of Key West Shopping Centre and Kagiso Mall as well as construction of the 
Cradlestone Mall in Pinehaven. Capital inflows in excess of R4 billion have confirmed our city as 
the investment destination of choice. The municipality also continued in its path of local 
procurement which include the engagement of local co-operatives in its service delivery 
programme, thus 37 % (i.e. R89.8 million) of the budget was ploughed back into the local 
economy. Furthermore, the municipality adopted labour intensive approaches in the 
implementation of its programmes which yielded much needed jobs for local communities. 

During the course of the year, the improvement and broadening of access to local public 
services took centre stage. Various projects were implemented on the upgrade, refurbishment 
and maintenance of our infrastructure which is inclusive of community amenities such as halls 
and parks; electricity substations; water and sanitation as well as the road and stormwater 
networks. We continued to extend much needed basic services to informal settlements around 

the city at a significant cost to ensure that none of our residents feels excluded or marginalized. 
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The municipality continued on its concerted effort of building a more united, non-racial, 
integrated and safer community. A programme to formalize informal settlements across the city 
was embarked upon and the hallmark of this programme has been the proclamation of Dr. 
Molefi Sefularo and Refentse townships in Hekpoort and Nooitgedacht respectively. In 
addressing the needs of the vulnerable and provision of relief to households beset by disasters 
as well as to victims of farm evictions, the municipality extended its emergency site and service 
programme to the Muldersdrift area. 

In pursuit of the promotion of more active community participation in the affairs of the 
municipality, the municipality established 34 ward committees across the city; appointed 
Community Liaison Officers to man ward offices and expanded its community outreach 
programmes by conducting over 15 roadshows. In addition, focused sectoral meetings took 
place to address issues of specific interest to various stakeholders of our city. Also, focused 
attention was paid to all petitions received, culminating in successful resolution of 33 of the 47 
petitions received whilst the balance thereof is currently being addressed owing to the 
complexity of the issues raised by petitioners. 

The effort to run an effective, accountable and clean local government saw the Council establish 
the Section 79 Municipal Public Accounts Committee and the requisite Section 80 Portfolio 
Committees to oversee the running of its service delivery and governance programmes. The 
committees were actively engaged in various activities to ensure the smooth running of the 
municipality. In addition, councillors and officials participated in various intergovernmental 
forums including SALGA working groups. A record number of Council meetings were also held 
during the period. To ensure continuous improvement, a number of capacity development 
programmes were conducted for both councillors and officials. We also experienced an 
impressive uptake of the local youth in the various internship and learnership programmes 
including scarce skills such as engineering. 

The people of Mogale City place a lot of trust in their leadership therefore it is incumbent upon 
us to maintain and act within the principles of sound governance and accountability. Our efforts 
did not go unnoticed because the municipality continued to receive recognition for excellence by 
maintaining and improving on its Blue Drop status; winning the Golden Key Award from the 
Human Rights Commission as well as a combination of international and local prizes for work 
done by the Environmental Management department. To top it all, improved financial 
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management resulted in the municipality attaining an unqualified audit opinion from the Auditor- 
General for the 201 1/2012 financial year. We acknowledge that there is a long journey ahead of 
us. We remain steadfast that working together with our people, nothing is insurmountable 
therefore we will ultimately achieve a better life for all in Mogale City. 

We wish to thank the collective political leadership, our administration and stakeholders for the 
sterling work produced during the year under review. We urge all to continue to cooperate in 
making our city the envy of many of our peers and to be ready to share best practice with other 
role players and stakeholders in the local government sphere. 


K.C. Seerane 
Executive Mayor 
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MUNICIPAL MANAGER’S OVERVIEW 


During the 2011/12 financial year, the municipality continued to pursue its vision of “Quality 
service delivery for all in Mogale City, through its four strategic goals. Despite challenges 
experienced during the year under review, numerous strides were made in improving the quality 
of life of the community of Mogale City. 


The municipality made a concerted effort to reduce basic infrastructure backlogs, maintain and 
improve the infrastructure network thereby affording an increased number of residents access to 
reasonable levels of services including water, sanitation and electricity. Amongst the flagships of 
this programme are the upgrade of Percy Steward and Flip Human Waste Water Treatment 
Works and the increase of bulk electricity supply to the city from 100MV to 160MV. These 
investments created a conducive environment for growth in the city that stimulated investments 
such as the Cradle Mall (worth over R1.5 million) and other developments totaling over 2 436 
350 square metres of floor area. 


The municipality continued to excel in its performance on Municipal Infrastructure Grant project 
by achieving 100% expenditure of the grant through which it attained the leading position in the 
province in terms of administrative performance, expenditure and project reporting. Over and 
above these, the municipality continued to be recognised for its sterling work as it managed to, 
in three years in a row, maintained and improved its Blue Drop status thereby obtaining position 
three at both national and provincial level. In addition, the municipality received a Golden Key 
Award from the Human Rights Commission for being judged the most transparent and 
accessible municipality in the country. On the Environmental Management front, many 
accolades were received including the Golden Award at the Chelsea Flower Show in London, 
commonly known as the Olympics of horticulture. 


During the year under review, the municipality continued to provide a safety net for the needy by 
increasing the number of indigent households subsidized for rates and basic services from 3606 
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in 2010/2011 financial year to 8969. In addition to this basket, the municipality supported a 
number of community gardens to address issues of food security. 


As a responsible corporate citizen, the municipality was and continues to actively participate in 
the initiatives aimed at addressing Acid Mine Drainage challenges on the Western Basin. 
Furthermore, the municipality obtained a waste license for the expansion of Luipaardsviei landfill 
site and expanded refuse removal services to areas not previously serviced by appointing seven 
community based contractors. We have initiated a waste to energy process which will culminate 
into turning our landfill sites into clean energy generating plants in line with the District wide 
Green IQ Strategy. 

The municipality implemented a number of local economic development initiatives to address 
unemployment and local empowerment. Amongst these are the development of the Local 
Economic Development Strategy, capacity development of local SMME’s, engage of local co- 
operatives in maintenance programmes and local procurement of goods and services worth over 
R89,8 million. Many of these initiatives created a number of job opportunities to augment the 
Expanded Public Works Programme approach of the municipality. 


During the year under review, a number of community amenities were completed including 
Phase 1 of Kagiso Early Childhood Development Centre, Phase 1 of Kagiso Regional Park and 
other small parks and as well as the refurbishment of community halls. 


The municipality expended tremendous effort to improve the living conditions of people living in 
informal settlements in both rural and urban areas. This was evidenced by the proclamation of 
two townships, namely Dr. Sefularo, in Hekpoort and Refentse in Nooitgedacht. Various other 
initiatives are underway including investigations on the feasibility of formalizing six informal 
settlements. 


The municipality continued in the year under review to invest in our people through training and 
development programmes. In doing so. Councillors and officials attended a total of 21 training 
programmes while 136 local people especially the youth participated in internships, learnerships, 
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and graduate development programmes that included the engineers, accountants and the 
National Youth Service. 

In creating a conducive environment for its workforce, the municipality implemented a number of 
Occupational Health and Safety initiatives that resulted in a 55% reduction in hazards identified 
and reported. 

The municipality continued to improve on its corporate governance practices that resulted in 
achieving an unqualified opinion as compared to the previous year. Be that as it may, all matters 
of emphasis raised in the audit report shall be adequately addressed to strive towards obtaining 
a clean audit. 


We are aware that all this could not be possible without the support of our political leadership, 
employees, residents and stakeholders and to this end, we would like to express our heartfelt 
gratitude to all of them and also appeal for their continued support in pursuit of a better life for all 
in Mogale City. 

Thank you very much indeed! 


Dan Mashitisho 
Municipal Manager 
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LEGISLATIVE BACKGROUND 


The 2011/12 Annual Report was compiled in accordance with the requirements of the Local 
Government: Municipal Finance Management Act 56 of 2003 (MFMA) and Local Government: 
Municipal System Act 32 of 2000. The purpose of this report is to: 

• provide feedback on annual the financial and non-financial performance of the 
municipality; 

• promote accountability to the community for the decisions made from July 201 1 to June 
2012 

This annual report has been developed according to the provision of circular no. 11 of the Local 
Government: Municipal Finance Management Act and it includes: 

• Executive Mayor’s Foreword 

• Overview by the Municipal Manager 

• Municipal Performance Highlights 

• Auditor-General’s Report. 

• Audit Committee Report. 

• the Audited Annual Financial Statements and 

• Audited Annual Performance Report. 

In terms of the processes prescribed by the MFMA Section 127(2), the Executive Mayor must 
within seven months after the end of the financial year table in council the annual report of the 
Municipality. Council, thereafter, refer the annual report to the Oversight Committee. 

Immediately after the annual report has been referred to the Oversight Committee, the 
Accounting Officer must make the annual report public and invite the local community to submit 
their comments or inputs. 

Section 129 of the Local Government: Municipal Finance Management Act, 2000, states that the 
Oversight Committee of council must consider the annual report of the municipality by no later 
than two months from the date which the report was tabled in council. Adopt an oversight report 
containing statement whether, the council 

a) has approved the annual report with or without reservations. 
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b) has rejected the annual report. 

c) has referred back the annual report for revision of those components that can be revised. 
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CHAPTER 2: PERFORMANCE HIGHLIGHTS 


The purpose of this Annual Report is to highlight MCLM programme of service delivery on the 
Strategic objectives. MCLM has approved the major strategic goals namely: 

• To provide sustainable service delivery to the community 

• To provide sound governance for environmental management system 

• To provide sound governance for local community 

• To ensure sound governance practices within the municipality 

The objective of the performance highlights is to provide a summary of how MCLM implemented 
the Strategic goals. The first strategic goal is to provide sustainable service delivery to the 
communities of MCLM. This strategic goal is implemented by service delivery departments 
namely, Infrastructure services, Environmental management. Social services and Economic 
services. The above Strategic goals are aligned to the IDP, Budget and the SDBIP. The major 
highlights of Departments are: 

2.1. INFRASTRUCTURE SERVICES DEPARTMENT 

The department above comprises of five sections namely: Roads and Storm water. Water and 
Sanitation, Electricity Distribution, Building facilities and Management as well as Fleet 
management. 

The highlights and achievements for the year under review are outlined below: 

2.1.1 ROADS & SURFACE DRAINAGE 


Projects undertaken by Roads Maintenance and Rehabilitation include: 

> Network Maintenance (day- to- day maintenance activities as performed by Council 
personnel. Cooperatives and contractors) 

> Storm water network repair and maintenance work is also an area where day-to-day and 

preventative work was done. 
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> Gravel road grading and gravelling in our rural areas were done as part of the planned 
maintenance activities, gravel roads are also in existence in some of our urban 
townships. 

> Tertiary Roads- Patching/ pothole repairs, rehabilitation and resurfacing work. 

> Main Arterial Roads- Rehabilitation and Resurfacing work. 

Mogale- based Cooperative Projects: 


The following four local Cooperatives were appointed in consultation with the Ward Councillors 
to undertake maintenance projects in Mogale City as reflected in the Table 1 below. 


Maintenance work done 

DSL & GB 

Civils 

Wards: 

9,15,20,18 

MM Cleaning 

Wards: 

9,14,15, 

Serontabole 

Construction 

Wards: 

3&34 

Mhobolo 

Construction & 

Maintenance 

Wards: 

29,24,25,21 

Catch pits upgraded: 1 (24) 

1 (12) 

0(7) 

0(5) 

- 

Manholes built/upgraded: 0 

(5) 

0(2) 

- 

0(3) 

- 

S/water outlets cleaned: 0 

(84) 

0 

0 (29) 

0(51) 

0(4) 

S/water channels cleaned: 

0,2 km (6,0 km) 

0km 

(5,3 km) 

- 

0,2 km 

(0,5 km) 

- 

S/water catch pits cleaned: 

0 

0 

29 

0 

29 (1296) 

(387) 

(648) 

(130) 

(131) 

Paved areas repaired: 

(50m^) 

(50 m^) 

- 

- 

- 

Kerbs laid: 34 m (194m) 

12 m (108 m) 

0 m (64 m) 

0 m (0 m) 

22 m (22 m) 

Roads cleaned: 

0,7 km 

20,1 km 

0,3 km 

51 ,4 km 

21,1 km (284,1 km) 

(72,6 km 

(94,6 km) 

(34,5 km) 

(82,4 km) 

Sidewalks cleaned: 

545 m^ 

4275 m^ 

Ofr? 

Ofr? 

4 819 m^ (58 608 m^) 

(21 045 m^) 

(26 997 m^) 

(5 237 m^) 

(5 329 m^) 

Potholes repaired: 

251 m^ 

445 m^ 

491 m^ 

129 m-' 

1367 m^ (2108 m^) 

(302 m^) 

(1068 m^) 

(513 m^) 

(225 m^) 

Manhole lids replaced: (4) 

- 

0(1) 

0(3) 

- 


Tablel.Roads and stormwater maintenance completed by cooperatives and wards affected. 
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Erection of street name signs: 

New street name sign boards were erected at 143 intersections in the industrial and other areas 
in order to provide better directions for residents and visitors. 

Construction of speed calming measures: 

20 new speed calming measures budgeted for under the Section, Roads and Surface Drainage 
were constructed as detailed in Table 2 below: 


Street Name: 

Qty. 

Township 

Ward: 

Dr Martinez Ramirez 

1 

Munsieville Ext 4 

27 

Palama 

3 

Kagiso Ext 9 

7 

Kutiwanong 

2 

Kagiso 

11 

Kaboganke 

2 

Kagiso 

19 

Luxmi 

2 

Azaadville 

3 

Chapman’s Peak 

2 

Kagiso Ext 12 

5 

Hoyi 

2 

Kagiso Ext 6 & Proper 

7 & 10 

Sedumedi 

2 

Kagiso 

19 

Buston 

2 

Krugersdorp West 

20 

Premier 

1 

Krugersdorp North 

20 

Schoeman Drive 

1 

Quellerie park 

17 


20 




Table 2. Speed calming measures constructed 
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Gravel road graded and graveled: 

137,3 km Gravel roads were graded (maintained) and 10,2 km graveled as detailed Table 3 
below: 


Area 

Graded (km) 

Graveled (km) 

1 

Muldersdrift South/West 

9,850 

1,290 

2 

Muldersdrft Central, South/East 

14,620 

0,560 

3 

Muldersdrift East 

14,250 

2,100 

4 

Muldersdrift North 

1,680 

0,600 

5 

Eldorado 

5,493 

0 

6 

Eljeecee 

0 

0 

7 

Marabeth 

4,365 

0 

8 

Vlakplaas 

0 

0 

9 

Vlakplaats 

3,810 

0,800 

10 

Quagga-Fontein 

1,900 

0 

11 

Magaliesburg 

0 

0 

12 

Ga-Mohale 

0 

0 

13 

Koesterfontein 

1,720 

0,250 

14 

Lammermoor 

7,201 

0,270 

15 

Nooitgedacht 

6,326 

0,520 

16 

Oaktree 

12,490 

1,570 

17 

Beckendan 

7,294 

0 

18 

Helderblom 

3,360 

0 

19 

Munsieville Ext.4 South 

0 

0 

20 

Rietvallei Ext. 1 

0 

0 

21 

Kagiso Ext. 1 3 

2,500 

0 

22 

Rietvallei Proper 

0 

0 

23 

Rietvallei Ext. 5 Phase 1 

6,207 

0,140 

24 

Rietvallei Ext. 5 Phase 2 

11,890 

0,605 

25 

Rietvallei Ext. 2 

4,230 

0 

26 

Rietvallei Ext. 3 

3,140 

0,600 

27 

Rietvallei Ext. 3a 

6,428 

0 

28 

Sinqobile Phase 3 

4,335 

0,540 

29 

Other 

4,180 

0,400 


TOTAL (Km) 

137,269 km 

10,245 km 


Table 3. Gravel roads maintained 
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Tertiary Roads- Pothole repairs: 


During the year under review approximately 10333 potholes were repaired on the tertiary roads 
in Mogale City. Due to the high rainfall experienced, 9,6 km and 3,26km of tertiary roads and 
main arterials roads were rehabilitated respectively. 

Roads rehabilitation 

Construction of roads and stormwater - Ga Mohale Stage 1 



Roads 

1 ,465 km 

Stormwater Pipes 

1,559 km SW Pipes 

Stormwater Channel 

0,128 km 

Street Names 


Dr Schoeman Drive 

0,920 km 

Tafelethu Crescent 

0,545 km 


Kagiso Ext 6: Roads and Stormwater - Violet Crescent - construction (flood damaged) 

This project was prioritized by the Executive Mayor and the MMC for Roads and Transport when 
visiting the flooded houses during the rainstorms. 
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The project will address the backlog of roads and the problem experienced with stormwater in 
this area. It is the intention of the project to also replace existing drainage systems with 
improved pipe systems. In terms of progress made on this project during the year under review, 
0,250 km of road was constructed and 0,48 km of storm water pipe was installed 


Project Description 

Duration 

Jobs Created 

OPEX 



Co-operatives 

1 July 2011- 30 June 2012 

82 (32.31 FTE’s; 7432 Labour days) 

CAPEX 



Pr2 Lusaka Ext 2 

02 August 201 1 - 20 March 2012 

28 (7,58 FTE’s; 1744 Labour days 

Pr10 Lusaka Proper and Ext 1 

26 July 2011 -22 Nov 2011 

32 (3,63 FTE’s; 835 Labour days) 

Pr 9 Ga Mohale 

January 201 2 to 30 June 201 2 

47 (1 ,22 FTE’s; 280 Labour days) 

Kagiso Ext 6: Roads and 

Stormwater construction (flood 

damaged) 

January 201 2 to 30 June 201 2 

17 

Krugersdorp & KDP West - 

Concrete Stormwater Channel 

January 201 2 to 30 June 2012 

22 (3.79 FTE’s, 872 Labour days) 

TOTAL 


228 


Table 4. Jobs created under Roads and Stormwater (Opex and Capex) 


18 




Roads Backlogs 



30 June 2010 

30 June 2011 

30 June 2012 

Required 

Budgeted 

Actual 

Required 

Budgeted 

Actual 

Required 

Budgeted 

Actual 

Backlogs to be 
eliminated (No. of 
Households & 
percentage of Total 
Households) 

7-10% 

(30376) 

6% 

(30376) 

6% 

(30376) 

7% (30376) 

7% 

(30376) 


7% (30376) 

7% 

(30376) 


Spending on new 
infrastructure to 
eliminate backlogs 
(Rand ‘000) 

R16.0m 

R16,0m 

R0,00m 

R14,0m 

R14,0m 

R1 7,69m 

R25,0m 

R23,5m 

R22,87m 

Spending on renewal 
of existing 
infrastructure to 
eliminate backlogs 
(Rand ‘000) 

R26,0m 

R6,0m 

R6,10m 

R24,0m 

R12,2m 

R7,1m 

R30,0m 

R9,2m 

R9,1m 

Total spending to 
eliminate backlogs 
(Rand ‘000) 

R36,0m 

R16,0m 

R5,80m 

R26,0m 

R23,2m 

R1 7,69m 

R26,0m 

R23,2m 

R22,87m 

Spending on 
Maintenance to 

Ensure no new 
Backlogs are created 
(Rand ‘000) 

R25,0m 

R9,6m 

R8,90m 

R25,0m 

R9,9m 

R7,9m 

R25,0m 

R15,0m 

R14,9m 
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2.1.2 BUILDING FACILITIES SECTION 


Construction of Multi-Purpose Community Centres 
Kagiso Multi-Purpose Community Centre 

Phase 1 which is the Early Childhood Development Centre (ECDC) was completed with relevant 
infrastructure that includes water; sewer; and plumbing. Also the 2,4m high brick boundary, 
Landscaping for the play area, guard house to control access and the Access Road with 
motorized steel gate were completed. 

As this project is multi- year, phase 2 which is the Old Age Day Care Facility is under 
construction, whereby earthworks have been completed and most of the foundations have been 
cast for the various buildings that make up this facility. 

Photos Kagiso MPCC (ECDC) 



Munsieville Multi-Purpose Community Centre 

Phase 1 - Early Childhood Development Centre (ECDC) was completed with relevant 
infrastructure that includes water; sewer; and plumbing. The 2,4m high brick boundary. 
Landscaping for the play area and the guard house to control access were also completed. 
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Because this project is aimed at running across financial years, the work has started on Phase 2 
which is the Old Age Day Care Facility. Earthworks and foundations have been completed and 
the building construction is proceeding. 

Photos Munsieville MPCC (ECDC) 



JOB CREATION 

A total of 76 jobs that included male, female, youth and disabled were created during the 
construction of Kagiso and Munseville MPCCs. 

2.1.3 WATER AND SANITATION 


Jobs created during maintenance and provision of sanitation 


Name of Project 

Male jobs created 

Female jobs created 

Bulk water Network maintenance project 

3 

- 

Bulk Sewer Network maintenance 

project 

3 

- 

Potable water provision to informal 

settlements and peri-urban communities 

16 

- 

Sanitation provision to informal 

settlements and peri-urban communities 

10 

10 

TOTAL 

32 

10 
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Attainment of the Blue Drop Water Quality standard 

The Blue Drop standard measures and compares the water quality results of Water Services 
Authorities (WSA). MCLM has been participating in Blue Drop Assessments since 2008. To 
achieve a Blue Drop status the WSA has to comply 95% with weighted criteria as enforced by 
the Department of Water Affairs (DWA). 

During the year under review, MCLM achieved blue drop status for a third year with a municipal 
blue drop score of 98.79% which placed MCLM number 3 both at national and provincial level. 
The Blue Drop status provides the community with credible information that the DWA has 
confidence on the management of water quality within the WSA. 

Water Demand and Conservation Management 

With regards to Water Demand and Conservation Management, MCLM addressed the 
refurbishment of Pressure Reducing Valves (PRV’s) and organised War on Leaks Programme. 


SANITATION NETWORK 
Wastewater Treatment Quality monitoring 

The municipality owns and operates three wastewater treatment works namely Flip Human with 
a design capacity of 50Mf/d, Percy Stewart with design capacity of 18 Mf/d, and Magaliesburg 
with design capacity of 1 .1 Mf/d. 
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Quality Monitoring 

Programmes 

Sample 

Collected per 

annum 

Average Annual 

Calculated 

Compliancy: 

Chemical (Target: 

97%) 

Average Annual Calculated 

Compliancy: 

Microbiological (Target: 

99%) 

BULK WATER 




Reservoirs 

384 

100% 

100% 

Distribution Networks 

168 

100% 

100% 

End-point users 

1476 

100% 

100% 

Rural boreholes w/o storage 

tanks 

36 

98% 

99% 

Rural boreholes with storage 

tanks 

142 

97% 

100% 

Water Tankers 

216 

100% 

100% 

Network Hydrants 

60 

100% 

100% 


Wastewater Treatment Jobs Created 


Project Name 

Number of labour days 

April 2012 

Number of labour days 

May 2012 

Number of labour days 

June 2012 

Percy Stewart 

10MI upgrade - 

Civil Works 

594 

748 

Unknown 

Magaliesburg 

WWTW upgrade 

145 

88 

88 
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Water Backlogs 



30 June 2010 

30 June 2011 

30 June 2012 

Required 

Budgeted 

Actual 

Required 

Budgeted 

Actual 

Required 

Budgeted 

Actual 

Backlogs to be 
eliminated (No. of 
Households & 
percentage of Total 
Households) 

2500 

2295 

1640 

860 

100 

100 

1500 

1500 

1500 

Spending on new 
infrastructure to 
eliminate backlogs 
(Rand ‘000) 

R22M 

R16 527 976 

R 160527 976 

R 127 M 

R14 741 421 

R 1 1 963 836 

R 1 M 

R1 M 

RIM 

Spending on renewal of 
existing infrastructure to 
eliminate backlogs 
(Rand ‘000) 

RO 

RO 

R 0 

ROM 

R 3 731 469 

R 2 948 895 

R 0 

R 0 

RO 

Total spending to 
eliminate backlogs 
(Rand ‘000) 

R22 M 

R 16 527 

976 

R 16 527 976 

R 127 M 

R 14 741 421 

R 1 1 963 836 

R 1 M 

R 1 M 

R 1 M 

Spending on 

Maintenance to Ensure 
no new Backlogs are 
created (Rand ‘000) 

R2.9 M 

R 2 773 700 

R 2 350 592 

R8 M 

R4 787 133 

R 1 1 963 836 

R7.0M 

R 7.0 M 

R7.0 M 
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Sanitation Backlogs 



30 June 2010 

30 June 2011 

30 June 2012 

Required 

Budgeted 

Actual 

Required 

Budgeted 

Actual 

Required 

Budgeted 

Actual 

Backlogs to be 
eliminated (No. of 
Households & 
percentage of Total 
Households) 

2500 

2500 

0 

2500 

353 

0 

1500 

1500 

1500 

Spending on new 
infrastructure to 
eliminate backlogs 
(Rand ‘000) 

R 120 M 

R5.4 M 

R4.7 M 

R 120 M 

R 16 974 591 

R 16 743 030 

R 15 M 

R 15 M 

R 15 M 

Spending on renewal of 
existing infrastructure to 
eliminate backlogs 
(Rand ‘000) 

R 0 

RO 

RO 

RO 

RO 

RO 

R6.1 M 

R6.1 M 

R 6.1 M 

Total spending to 
eliminate backlogs 
(Rand ‘000) 

R22 M 

R 16 527 

976 

R 16 527 976 

R 120 M 

R 16 974 591 

R 16 743 030 

R21.1 

R21.1 

R21.1 M 

Spending on 

Maintenance to Ensure 
no new Backlogs are 
created (Rand ‘000) 

R 3.5 M 

R 2 773 700 

R 2 350 592 

R 7 M 

R 3 090 908 

R3 M 

R3 M 

R3 M 

R3 M 
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2.1.4 ELECTRICITY DISTRIBUTION 
Electricity services 

During the year under review, there were customer applications including new electricity 
connections for households, businesses, and industrial (manufacturing) and new property 
developments. 

Bulk electricity projects 

During the year under review, MCLM continued to invest in bulk electricity to increase 
capacity from 100MV to 160MV. The projects that were implemented with the limited 
resources include: 

1. Krugersdorp North Substation Upgrade 

This project consists of major upgrading and extension on the backbone network of Mogale 
City’s distribution system due to the demand increase for new developments. Due to its 
comprehensiveness MCLM divided the deliverables into smaller sections of the capacity 
upgrading. 

2. Condale to Krugersdorp North 33 kV Transmission Lines 

3. Condaie to Boitonia Transmission Lines 

4. Chamdor 33 kV Transmission Lines 

5. Condaie Substation Upgrading 

It has to be reported that there has been supply, delivery, installation, erection, testing and 
commissioning of the transformers which includes the new and existing lines for the projects 
above. 1 1 kv Switch rooms were also constructed at Delporton and Reservoir substation. 
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ELECTRICITY MAINTENANCE PROGRESS 

During the year under review, 11210 repairs were done on streetlights in Mogale City as 
part of routine maintenance. Cable theft and vandalism is usually the cause for regular 
maintenance. It has to be reported that the maintenance on streetlights was as a result of 
vandalism, faulty wiring, accidents and cable theft. The reported cases that required 
maintenance for 2011/12 financial year was way above as compared to the previous 
years and as a result cost the municipality more than what was budgeted for. 

In terms of traffic light maintenance 1633 repairs were done on MCLM traffic lights as per 
requests and complaints by the community. Maintenance was also done on routine basis 
due to the incidents occurring on different or the same traffic lights. 

Electricity supply agreements 
• Cradle Stone Mall 

During the year under review, MCLM has concluded an agreement with the developer 
Sasol to provide electricity to the new mall at a cost R40 Million. 

• Majesty Oils 

MCLM also concluded an agreement to provide electricity to a major industrial 
establishment that manufactures soya oil to the value R14 Million. 
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Electricity Backlogs 



30 June 2010 

30 June 2011 

30 June 2012 

Required 

Budgeted 

Actual 

Required 

Budgeted 

Actual 

Required 

Budgeted 

Actual 

Backlogs to be 
eliminated (No. of 
Households & 
percentage of Total 
Households) 

9-11% 

0% 

0% 

9-11% 

0% 

0% 

9-11% 

0% 

0% 

Spending on new 
infrastructure to 
eliminate backlogs 
(Rand ‘000) 

R89,9M 

R89,9M 

R4M 

R114,9M 

R114,9M 

R23,6M 

R122,9M 

R114,9M 

R114,9M 

Spending on renewal 
of existing 
infrastructure to 
eliminate backlogs 
(Rand ‘000) 

R264,2M 

R182,2M 

R4,2M 

R286,4M 

R43,2M 

R11,5M 

R309,3M 

R114,0M 

R7,5M 

Total spending to 
eliminate backlogs 
(Rand ‘000) 

R354,1M 

R272,1M 

R8,2M 

R401,3M 

R158.1M 

R35,1M 

R433,4M 

R136.9M 

R80,1M 

Spending on 
Maintenance to 

Ensure no new 
Backlogs are created 
(Rand ‘000) 

R10,36M 

R10,36M 

R10,36M 

R24.18M 

R24.18M 

R24.18M 

R26,11M 

R26.11M 

R26,11M 
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2.2 INTEGRATED ENVIRONMENTAL MANAGEMENT DEPARTMENT 

The Department of Integrated Environmental Management ensures the 
implementation of strategic goal two which is to provide sustainable 
environmental management. The Department is constituted by Parks 
Management, Municipal Health and Environmental Management section 

2.2.1 PARKS MANAGEMENT 

Grass Cutting 

In the endeavor to keep the City clean and tidy, the municipality ensures 
grass cutting service annually. 2442Ha of grass on the parks, side - walks and 
all municipal properties was maintained through the EPWP project to ensure 
job creation. During the year under review 1109 jobs were created through 
grass cutting. 

Support of community food gardens 

The Municipality supports community food security, nutrition, skills 
development and job creation through facilitation of the food gardens. During 
the year under review five (5) active community food gardens and other 
smaller projects throughout the City were supported. This was also made 
possible by the support of Gauteng Department of Agriculture & Rural 
Development and private institutions such as Dicia Farms cc. 

PARKS AND CEMETERIES 

In terms of the development of small parks only the small park in Hospital 
View Kagiso was developed during the year under review. 

Kagiso Cemetery Upgrade 

In response to the Community needs raised the municipality implemented the 
project for extension of the cemetery into a new section, including the 
upgrading of the cemetery entrance, fencing, landscaping and new access 
road. 
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Photo 3: New entrance at Kagiso Cemetery 



Kagiso Regional Park 

The Executive Mayor officially opened the Kagiso Regional Park for 
community use on the 1®* phase consisting of play round, picnic spot and 
multi-purpose courts. This project was implemented in phases which included 
the construction of storm water channel with gabions, installation of lawn, 
planting of trees, parking areas and amphitheater. 

Photo: Playground installed at Kagiso Regional Park phase 1 



Photo: Entrance and parking area of phase 1 

Construction of Azaadville Park- Phase 2 

Further development of the Azaadville Park commenced during the year 
under review whereby the BMX rides was also constructed. 
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Tree Planting 

During the year under review, the municipalities managed to plant and 
distribute 1930 trees including fruit trees distributed to communities as well. 

Compliments 

The Municipality continued to participate in the Sunday Tribune Garden & 
Leisure Show which is considered the largest horticultural show in Africa. 
Garden displays are judged by the highest standards and awards are given to 
the best gardens. The show is attended by landscapers from all over South 
Africa. Mogale City won a Silver award for its garden display. 



Photo: Silver award was achieved during the Sunday Tribune Garden Show at 
Pietermaritzburg 


The Municipality was also represented in London to assist the South African 
National Bio-diversity Institute with the construction of the Kirstenbosch 
garden display at Chelsea. Through the combined efforts of the designers 
South Africa was issued a gold award. 
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2.2.2 ENVIRONMENTAL MANAGEMENT 


Once again Mogale City Local Municipality (MCLM) participated in the Provincial 
Bontle ke Botho (BkB) wherein MCLM won the second prize of R195 000.00 and the 
wards and school prices were as depicted in the table below: 


New Projects 

Ward 24 - CIr Sedumedi 

1st Prize winner 

R50 000-00 

Ward 11 -CIrMolefi 

2nd Prize winner 

R45 000-00 

Ward 16-ClrSilaule 

3rd Prize winner 

R40 000-00 

Ward 31 - CIr Mosese 

4th Prize winner 

R35 000-00 

Sustainable Projects 

Ward 12-ClrNzwane 

1st Prize winner 

R30 000-00 

Ward 1 3 - CIr Mpanza 

2nd Prize winner 

R25 000-00 

Ward 6 - CIr Madumo 

3rd Prize winner 

R20 000-00 


School Participation 


Sustainable Projects 

School 

1st Prize winner 

Patrick Mashego Primary - R30 000-00 

2nd Prize winner 

Swartkop Valley Primary - R25 000-00 

New Projects 

School 

2nd Prize winner 

Kululekani Primary - R30 000 - 00 

4th Prize winner 

Patudi Primary - R20 000-00 


Policy implementation 

MCLM continually ensures the implementation of the Environmental 
Management Framework (EMF), Generic Environmental Management Plan 
(GEMP), telecommunication mast policy, sustainable development policy, 
compliance audit strategy, rezoning/ consent use policy and subdivision policy 
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on all land-use projects that are implemented within the municipality’s 
jurisdiction. 

The Department is also highly participating towards addressing the Acid Mine 
Drainage (AMD) problem within the western basin. 

2.2.3 MUNICIPAL HEALTH SERVICES 

Refuse Collection 

During the year under review the municipality appointed the new service 
provider to take over collection of refuse and to expand the service in the 
following areas; Kagiso, Azaadville, Munsieville, Magaliesburg and 
Muldersdrift. Through this expansion 77 new jobs were created and seven (7) 
community based contractors were appointed. The expansion ensured that 
the number of households in the various areas as stated below have access 
to refuse removal services. 

Rietvallei Ext 5 850 households 

Rietvallei Ext 3A 298 households 

Ga-Mogale 620 households 

Skip Containers 14 delivered in the rural areas 

Landfill Management 

Luipaardsviei Landfill Site was rehabilitated and the studies for Environmental 
Impact Assessment went finalized for the expansion of the new landfill site. 
The Department of Agriculture and Rural Development also issued a waste 
license to the municipality for the expansion of Luipaardsviei Landfill Site. 


2.3. CORPORATE SUPPORT SERVICES DEPARTMENT 


The fourth Strategic goal for MCLM is to ensure sound governance practice 
within the municipality. The Departments responsible for implementing this 
goal include the Office of the Chief Operating Officer, Corporate Support 
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Services and the Internal Audit Unit. The highlights for various programmes 
undertaken by the departments and their Sections are captured below. 


2.3.1 Human Capital Support and Administration 
a) Organisational Development 
Implementation of Employment Equity 

During the year under review MCLM conducted a Disability Workshop that 
was facilitated by the Employment Equity & Transformation Committee. The 
workshop was aimed at addressing the creation of reasonable 
accommodation within the Municipality and the emphasising disability 
awareness in the municipality. The following policies were developed and 
reviewed during the year. 

2011/12 Policies drafted and reviewed 


Newly Developed Policies 

Revised Policies 

1. Draft Regulation & Remuneration 

of Shift & Overtime Work Policy 

1 . Locomotion Allowance Policy 

2. Draft Organizational Management 

Policy 

2. Draft Regulation & Remuneration of Shift & 

Overtime Work Policy 

3. Draft Leave Policy 

3. Sexual Harassment Policy 


In terms of job profiling, 21 job profiles were developed for jobs within various 
departments. 

Organizational Structure 

During 2011/2012, the organogram was reviewed to accommodate the 
various request of departments and recommended changes were approved 
by the Municipal Manager on the 27*^^ June 2012. 
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b) Human Capital development 

Internship and Learnership programmes implemented during 2011/12 


Programme 

Funder 

Number of candidates 

Internship programme 

National Treasury 

4 


South African Institute of Civil 

engineers 

6 

Leanership programme 

National Youth Service 

122 

Graduate Development 

South African Institute of 

Chartered Accountants and 

Deloitte 

4 


c) Occupational Health and Safety (OHS) 

Inspections conducted according the OHS Act 

A total of 53 Health and Safety inspections were conducted in various sites 
within the Municipality, as part of an on-going process to ensure compliance 
with requirements of the OHS Act. There is also an increase in the inspections 
conducted by the different Health and Safety Representatives decrease in the 
number of non-compliances was ensured. There has been a 55% decrease in 
the number of hazards identified and reported. As part of OHS compliance 
and monitoring, 81 risks were identified and assessed. In terms of compliance 
levels, MCLM was 70% compliant as Occupational Hygiene based on the 
surveys that were conducted. 214 Employees underwent the OHS Medical 
surveillance programme, and 23 Fire drills were also conducted. 

Functionality of the OHS Committee 

It has to be reported that during the year under review OHS Committees 
including Local Health and Safety, Cluster Health and Safety Committee and 
OHS EXCO are 95% functional. 

Medically treated injuries in the workplace 

For the year under review, there were 33 injuries reported that required 
medical attention and the injured were sent to hospitals for medical treatment. 
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There was also a significant decrease in the reported number of work related 
injuries, which highlights improvement in awareness among the employees. 

d) Employee assistance programme 

The objective of this function is to promote healthy lifestyle and provide 
Wellness services to the employees in a way that will reduce unnecessary 
absenteeism and increase productivity. Services rendered include First Aid 
treatment, treatment of minor ailments. Family Planning, Chronic diseases 
maintenance, TB & HIV management, and appropriate referrals to different 
medical institutions. In addition to that 65 000 Condoms and 4500 information 
pamphlets were distributed. 

National Priority Events 

During the year under review the following events were held by MCLM: 

• Prostate Cancer education (July 201 1 ) = 568 employees reached 

• Women’s month celebration (August 201 1 ) =837 women reached 

• Wellness event (June 2012) =561 employees reached 

2.3.2 LEGAL SERVICES 

A legal service is tasked with providing legal support to the Municipality. In 
carrying out this mandate the three sub unit have performed in the following 
manner. 

Labour Litigation 

With the mandate of ensuring that the municipality is represented in all 
litigations matter that is being sued or suing. These activities have an impact 
on finances of the Municipality hence the provision of contingency liability. 21 
civil litigations matters were finalised during the year under review. Moreover 
13 labour matters have been finalised, of which 08 were successfully 
defended, 1 case was lost, 1 withdrawn and 3 matters settled. 
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2.3.3 CORPORATE ADMINISTRATION 


Secretariat Services 

During the year under review 272 meetings were held of which there was a 
16% increase of meetings as compared to 2010/2011. 100% Council meeting 
Resolutions were sent out within 14 days after each Council Meeting to 
ensure timeous implementation. 

Auxiliary Services - Property Management 

During the year under review, the process of transferring these houses has 
unfolded there has been negotiations with province to assist with subsidy and 
all necessary documents required from tenants have been acquired. The 
municipality has also acquired Lanwen Hostel and is in the process of 
completely taking over the management from South Ridge Properties. 

Hall Management 

The Community Halls in Lusaka, Luipaardviei - Jubilee, Kagiso 2, Munsieville 
and Azaadville were renovated and the following assets were procured for 
these halls. 

a) Tables and Chairs 

b) Vacuum Cleaners 

c) Buffing and Scrubbing Machines 

d) Industrial Stoves with Fan 

e) Ben Mari’s 

f) Bar Fridges 

g) Standing Fridges 
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Records Management 


During the year under review, Records Policy and Procedure Manual were 
developed and approved. The registry for personal files was established and 
control register were implemented to control the movement of files. 

2.3.4 Marketing, Communication & CRM 

Profiling of the City 

Adverts were placed in various publications with the aim of building brand 
Mogale City and also depicting accolades such as Chelsea Gold Award and 
Blue Drop Status. Mogale City was showcased in the legendary Sawubona 
magazine which is placed in all domestic and international SAA flights. 

During the year under review MCLM branded events such as the Deputy 
President, Kgalema Motlanthe’s “War on Poverty” Roadshow and Bishop 
Zondo’s “Moral Regeneration” crusade. 

Call Centre/CRM 

The introduction of a query logging form which is a manual system of 
referencing a query for escalation and proper follow-up, has improved our 
service delivery level with the public. 

In terms of Marketing and Brand Building, MCLM network session has 
increased with high net-worth individuals in business, professionals, public 
sector paying homage to the city. 

2.4. Office of the Municipal Manager 

MCLM Internal Audit 

The Internal Audit Unit had performed 91% of planned internal audits for the 
2011/2012 financial year in accordance with the approved risk based annual 
internal audit plan. The audits conducted included audits on evaluating the 
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effectiveness of internal controls, risk and risk management and performance 
management. 

In its advisory capacity, the Internal Audit Unit has assisted the municipality in 
the implementation and approval of the Anti-Corruption Framework (ACF). 
Part of the activities conducted in accordance with the ACF, included the role 
of the Internal Audit Unit in assisting all departments in curbing fraud by the 
performance of extensive investigations into suspected acts of corruption and 
irregular activities. As a result the Unit has discovered an amount of R 1, 2 
million on corruption committed by employees during the past financial year. 

The activities of the Internal Audit unit has been performed under the 
functional guidance of a fully functional Audit Committee that has amongst 
others advised the Municipal Council on matters relating to internal financial 
controls, risk management; accounting policies; the adequacy, reliability and 
accuracy of financial reporting and information; performance management 
and effective governance through a quarterly report to Council made by the 
Chairperson of the Audit Committee. 


2.5. OFFICE OF THE CHIEF OPERATING OFFICER 

2.5.1 Monitoring and Evaluation 
Risk management 

Enterprise-wide risk management processes were implemented through 
departmental and strategic risk assessments. The implementation of action 
plans were monitored quarterly and there was reporting on Risk Management 
to Portfolio Committee, Mayoral and Audit Committee meetings. During the 
year under review regular meetings of the Risk Champions Forum took place 
to broadly address risk management issues across the municipality. 
Concerted efforts being made on the risk management front resulted in the 
municipality improving its risk management maturity assessment rating from 
2.8 in June 2011 to 3.3 in June 2012 
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Institutional Performance Management 


During the year under review, the Office of the COO ensured performance 
reporting in terms of Section 52 (d) of the MFMA. All five (5) reports were 
compiled and sent to the Provincial department of Local Government for 
monitoring and placed on the municipal website to ensure transparency. The 
Annual Performance report was assessed by Audit Committee and timeously 
submitted to the Auditor General’s office for Auditing. 

2.5.2 Knowledge and information management 

The following ICT Strategies and Policies were approved during the year 
under review: 

• ICT Strategy (2011-2016) 

• ICT User Policy 

• ICT Security Policy 

• Disaster Recovery Plan 

• ICT Change Management Policy 

Desktop computers were upgraded in line with the ICT User Policy. An ICT 
Risk Register was developed and reviewed in line with the Enterprise Risk 
Management Framework. Implementation of an integrated ICT solution 
commenced before the start of the reporting year and was still in progress at 
the end of the year. The system has six modules being, Financial 
Management, Human Resources, Development and Planning, Document 
Management, Contact Management and Meeting and Minute Management. 

2.5.3 PROGRAMME MANAGEMENT UNIT (PMU) 

During the year under review PMU ensured 100% expenditure of the MIG, 
putting Mogale City in the leading position in the province in terms of 
administrative performance, expenditure and project reporting. 
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2.5.4 INTERGOVERNMENTAL RELATIONS UNIT 


Coordination of SALGA activities 

MCLM was represented by its public office bearers in SALGA Gauteng 
activities. It has to be reported that currently the Executive Mayor and the 
MMC- Finance form part of the Executive Committee of SALGA. 

MCLM geographical names committee 

This is the only Committee in Gauteng that is constituted according to the 
South African Geographical Names Act (Act No 118 of 19). These streets are 
in the process of being renamed by Council as approved by committee. 

(a) Naming of new streets in Chief Mogale Township 

(b) Partial approval of streets in Kagiso Ext 2 & 3 

(c) Approval of Ext 2&3 as eZamokuhle 

(d) New approved township in Hekpoort as Dr Sefularo Village 

2.5.5 INTEGRATED DEVELOPMENT PLANNING (IDP) 

The Integrated Development Plan (IDP) is an instrument that enables all 
spheres of government to plan in an encompassing manner. The drafting and 
approval process of the IDP is legislated and time bound as it guides the all 
annual budgets of Mogale City Local Municipality (MCLM). 

During the year under review the IDP process plan, a schedule of key 
deadlines outlining activities that have to be undertaken by the municipality 
prior to the approval of both the IDP and the annual budget was drafted and 
tabled before the municipal council. 

Community Outreach Programme 

In addition to November 2011 Mayoral Road-shows which MCLM requested 
IDP/Budget public input it also subsequently conducted over 15 Mayoral 
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Road-shows to report on the draft IDP/Budget during May 2012. This was 
also complimented by ward committees information-sharing in ward meetings. 


Service Delivery Projects 

Flowing from this list of projects, the Service Delivery and Budget 
Implementation Plan is developed and presented to the Executive Mayor for 
approval. The SDBIP forms part of the IDP projects implementation plan. 
Both the IDP and SDBIP are published documents, which could assist the 
local community to follow progress of the Municipality to deliver on its 
mandate. 

2.6 FINANCIAL SERVICES 

Financial Management Services Department comprises of six sections, 
namely Revenue Collection, Credit Control Management, Supply Chain 
Management, Valuations, Budget and Treasury Office as well as Expenditure 
Section. 

The major highlights of financial management services were: 

2.6.1 Revenue Collection 

A total of R1, 127 billion was billed (representing 96% of the total approved 
revenue budget for the year). The amount of actual cash collected for 201 1/12 
financial year received for the main tariffs was R1, 080 billion (representing 
96% of the billed revenue). 

The revenue collected rate improved from 92 percent in 2010/2011 financial 
year to 96 percent in 2011/2012 financial year. There is an increase of 2 
percent from the projected collection rate of 94 percent. 

2.6.2 Credit Control Management 

Municipalities across the country are challenged by low payments for 
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services. MCLM Credit Control Management has also not been successful in 
collecting outstanding debt from consumers of the services, such as water 
and electricity. During the year under review an additional debt collector was 
appointed to help the existing three debt collectors employed by MCLM to 
assist with the increasing debt of 90 days and beyond. The total amount of 
R800 million has been handed over for collection and 12% of this amount has 
been collected. 83 percent of accounts liable for credit control have been 
successfully executed. 

Free basic Services and Indigent households 

Government programme of provision of free basic services to all households 
has been implemented in MCLM. Moreover, indigent households are assisted 
with subsidized basic services. 

The number of approved indigent increased from 3606 in 2010/2011 financial 
year to 8969 in 2011/2012 financial year. The whole 8969 indigent received 
hundred percent (100%) subsidy on the rates, sewer and refuse. The 
municipality continues to provide over and above rates, sewer and refuse free 
50 KWH electricity and 6KL of water to indigent. The municipality has spent 
R30 million for all indigent households for the financial year 201 1/2012. 

New Bankers 

Standard Bank was appointed as MCLM bankers with effect from 1 June 
2011. This migration was vigorously communicated through various media 
such as Mogale City website, posters, banners, pamphlets and newspapers. 
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2.6.3 Supply Chain Management (SCM) 

Tenders awarded to BEE companies and Mogale based companies during 201 1/12: 


Quarter 

No of 

tenders 

awarded 

Total value of 

tenders 

awarded (inci 

extension of 

scope of 

work) 

No of tenders 

awarded to 

BEE 

companies 

Total value 

of tenders 

awarded to 

BEE 

companies 

% of tenders 

awarded to 

BEE 

companies 

No of 

tenders 

awarded to 

Mogale 

based 

companies 

Total value of 

tenders 

awarded to 

Mogale 

based 

companies 

% of tenders 

awarded to 

Mogale 

based 

companies 

July to 

Sept 2011 

8 

11 579 492.13 

7 

9 091 176.51 

78.51% 

6 

4 524 507.51 

39.07% 

Oct to Dec 

2011 

13 

51 655 192 54 

10 

38 120 

248.58 

73.80% 

7 

8 089 531.67 

15.66% 

Jan to 

March 

2012 

8 

81 374 262.70 

4 

50 378 

372.70 

61.91% 

5 

40 378 372.70 

49.62% 

April to 

June 2012 

15 

92 456 023.38 

10 

62 796 

676.49 

67.92% 

2 

34 862 096.28 

37.71% 

Total 

44 

237 064 

970.75 

31 

160 386 

474.28 

67.65% 

20 

87 854 508.16 

37.06% 
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Quotations (above R 30 000 advertised for 7 days on website) awarded to Mogale 
based companies: 


Quarter 

No of 

quotations 

awarded 

Total value of 

quotations 

awarded 

No of 

quotations 

awarded to 

Mogale 

based 

companies 

Total value of 

quotations awarded 

to Mogale based 

companies 

%of 

quotations 

awarded to 

Mogale 

based 

companies 

July to Sept 2011 

21 

R 2 882 344.64 

9 

R 1 420 509.00 

49.28% 

Oct to Dec 201 1 

12 

R 1 463 934.97 

7 

R 540 977.77 

36.95% 

Jan to March 2012 

4 

R 424 378.00 

3 

R 354 978.00 

83.65% 

April to June 2012 

11 

R 1 450 926.55 

5 

R522 361.56 

36.00% 

Total 

48 

R6 221 584.16 

24 

R 2 838 826.33 

45.63 
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2.6.4 Valuations 

Valuation Roll and related activities in terms of the Municipal Property Rates Act No. 6 
of 2004 by Valuation Services Unit for the 2011-2012. 

During the year under review, the Valuations unit achieved the following highlights: 

• 186 entries for change of category in the General Valuation roll; 

• 481 entries of new properties in the Supplementary Valuation roll; 

• 8 entries in the Supplementary Valuation roll of omitted properties in the 

last General Valuation roll for 2009/10; 

• 97 entries in the Supplementary Valuation roll of incorrectly valued 

Properties in the last General Valuation roll for 2009/10; 

• 1 entry in the Supplementary Valuation roll of a demolished building; 

• 1 1 entries in the Supplementary Valuation roll of which the market value of 

the properties substantially increased/decreased. 



Required 

Budgeted 

Actual 

1 . Compilation of the Supplementary 

Valuation Roll for 201 1/12. 

None 

None 

None 

2. Notices of the Supplementary 

Valuation Roll for 201 1/12 in the 

Newspapers and Government 

Gazette as per section 49 (1)(a) of the 

MPRA, and the Notice of the Draft 

Rates Policy and by law for Public 

Comments. 

R 80 000.00 

R80 000.00* 

R60 751.429 

(VAT inclusive) 

3. Notices to all Ratepayers for the 

Supplementary Valuation Roll for the 

financial year 201 1/12 as per section 

49(1 )(c) of the MPRA. 

R 10 000.00 

R 80 000.00 * 

R 938.86 

(VAT inclusive) 

4. Valuation Appeal Board 

Hearings(VAB) 

R 100 000.00 

R71 000.00 

None since the 

VAB is expected 

to “ sit” in the 

2012/13 

FY. 

5. Annual review of the Rates policy and 

By-law in terms of sections 5 and 6 of 

the MPRA. 

None 

None 

None 

6. Advert of the By-law in the 

Government Gazette. 

R 80 000.00 

R 80 000.00 * 

R 19 451.00 

(VAT inclusive) 

7. Printing of MPRA documents i.e. 

objection forms. 

R 000.00 

R 8 637.00 

R 958.00 







• 31 entries in the Supplementary Valuation roll of new completed buildings; 

• 7 entries in the Supplementary Valuation roll of additions(extensions) to 

existing dwellings. 


2.7. ECONOMIC SERVICES 

2.7.1 ENTERPRISE DEVELOPMENT 

Informal trading infrastructure 

The greatest challenge facing street and informal traders is lack of site for operation 
and right to trading space. In confronting the above cited encounters faced by 
informal traders, MCLM has built four trading infrastructure platforms in both 
Magaliesburg and Muldersdrift 

Business licensing 


Business licensing is governed by the Business Act No. 71 of 1991, which is national 
law. Schedule 1 of the Business Act No 71 of 1991 lists the businesses which need a 
license. 


Application 

received 

Licenses 

issued 

Cancelled 

applications 

Applications with outstanding information 

179 

40 

9 

130 


Business Development Support Services 

The project is aimed at supporting the start-ups, growing and sustaining of the 
existing SMME’s in Mogale City. Small business formalised through registration with 
Companies and Intellectual Property Commission (CIPC). MCLM has assisted in 
formalising SMME’s through registration with Companies and Intellectual Property 
Commission. During the year under review 580 businesses were registered of which 
562 were registered as private companies and 18 registered as cooperatives. Two 
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Road Shows were conducted in conjunction with SEDA and the Department of 
Economic Development, to facilitate access to business information, funding and 
markets as these have been identified as key hindering factors to the development of 
small businesses. This road-show provided an opportunity to 600 SMME’s to access 
all the above, also including training opportunities, learnership programs and job 
opportunities in a one stop shop. 

In terms of Plato Mentorship Project, 12 mentorship sessions were held and 12 
SMMEs participated successfully on the project. Graduations were held in August 
2012 . 


SMME Training 

In order to enhance business and management skills of SMMEs 249 SMME’s were 
trained in different disciplines which included Business planning. Marketing, Export 
Opportunity Program, Distribution, Customer Care, Project Management, Pricing and 
Computer Skills. 

Carpentry and furniture incubator 

12 SMMEs were recruited and trained in furniture hi tech skills and business skills 
management. Upon completion of the training, the group was later registered as co- 
operative. This project is run in collaboration with the Lancaster Gold Mine, a partner 
who funded the training. 

West Rand Tourism Awards 

The 5th Annual West Rand Tourism Awards were held on the 17 February 2012 at 
Maropeng. The purpose of the event was to reward the Tourism stakeholders in 
West Rand for their commitment and excellence in tourism in the region. Tourism 
products from Mogale City were amongst the winners in the following categories: 

- Best Bed & Breakfast: Premier Guest House (Krugersdorp) 

- Best Lodge: Heia Safari Ranch (Muldersdrift) 

- Best overall lodge: Valley Lodge (Magaliesburg) 

- Best Accommodation: Kloofzicht Lodge (Muldersdrift) 
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- Best HDI owned Accommodation: Usiba Country Lodge(Magaliesburg) 

- Most improved Township Accommodation: Tsitsi B&B(Kagiso) 

- Best Emerging Accommodation: Hibon ( Hekpoort) 

- Taverns: Shimi’s Inn (Kagiso) 

- Best provincial guide: Adam Fillmore (Muldersdrift) 

Mogale City/Rustenburg Development Corridor 

The feasibility study to develop the corridor has been finalised. The report has 
identified the following: 

o Economic Nodes along the corridor, 
o Determine interventions necessary to unlock potential, 
o Identify bankable anchor projects. 

o Package these projects with business plans for private sector investment, 
o Identify the role of the Corridor, 
o Determine future projects. 


Kagiso Mall Development 

This Mall is developed by Old Mutual. The redevelopment of Kagiso Mall started in 
2008 and its final costs is estimated at R123.5 million. The mall was originally 
developed in the 1980s and had become desperately out-dated and run-down, with 
low occupancy rates. 

The entire mall except for the Checkers Shop was demolished in order to allow for 
the redevelopment of the Mall. The MCLM has also been closely involved in matters 
of local procurement and local job creation. The redevelopment is completed and 
the shopping centre was officially opened, and offers a whole new shopping 
experience to the residents of Kagiso. The newly developed mall is 11 700 square 
metres in extent with 9 200 square metres of new-line shops that will house a retail 
mix of 49 shops, of which many of the shops are tenants from the local and 
surrounding area. The new mall has a local traders market incorporating 16 stalls 
which are 100% Kagiso residents as tenants. During the construction phase 331 
local jobs were created of which 174 were youth and 21 female. 11 local SMME’s 
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companies were subcontracted. Much effort was invested in the running of 
community programmes. 

2.7.2 Development and Planning 

Development approvals 

During the year under review a total number of 169 items were considered by the 
Section 80 LED Committee and recommended to the Executive Mayor. The 
approved land use rights will yield a potential 116 551 m^ of Business Floor area and 
a total residential floor area of 19 742 m^. A total number of 169 new land portions 
were provided through subdivision of land. 

Proposed townships that were approved, when developed will yield the following in 
terms of development and investment as shown in Table : 

Building Plan Approvals 

During 2011/12 financial year a total number of 685 building plans with a total 
building floor area of 164 386 m^ were approved that will yield a total investment 
value in Mogale City of R 530 722 847.00 if all buildings are completed. 

Land Use Audit of all Land Portions in Mogale City 

The land uses on all land were audited with the help of Students of the University of 
Pretoria, in order to identify all illegal land uses. The Development and Planning 
Section is in the process of analysing the data in order to address the matter with 
transgressors and to rectify or stop illegal land uses. 
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TOWNSHIP 

LOCATION 

ERVEN 

POTENTIAL JOB CREATION 

STATUS 




Perm / Temp 


Homes Haven 

Holding 20, Diswilmar AH 

Residential 2 (22 units) 

8/418 

Approved. Progressing to 

X36 


Residential 3 (42 units) 

16/798 

proclamation 

Magaliesburg 

Ptn 66/Ptn 64 Blaauwbank 

Residential 3 (57 units) 

22/1083 

Approved. Progressing to 

X9 

505 JQ 



proclamation 

Refentse 

Ptn 89/Ptn 42, Ptn 206/Ptn 

Residential 1 (852 units) 

560/17040 

Approved. Progressing to 


88, 

Residential 2 (20 units) 

8/380 

proclamation 


Ptn 370/ 

Business 2 (4000m^) 

24/188 



Ptn 42 Nooitgedacht 534 

Commercial (2200m^) 

8/103 



JQ 

Educational (6500m^) 

26/305 




Institution (7700m^) 

30/361 


The Village X 9 

Ptns 205, 206/ 

Residential 3 (320 units) 

128/6080 

Approved. Progressing to 


Ptn 98 Roodekrans 183 IQ 



proclamation 

Noordheuwel X 

Ptn 138 Paardeplaats 177 

Residential 1 (25 units) 

16/500 

Approved. Progressing to 

22 

IQ 

Special (function venue - 

7/47 

proclamation 



1000 m") 



Noordheuwel X 

Ptn 388/Ptn 297 

Business 2 (46 OOOm^) 

50/2160 

Approved. Progressing to 

20 

Paardeplaats 177 IQ 

Institution (99 OOOm^) 

65/4650 

proclamation 

Muldersway X 

Rem Ext Ptn 76, Ptn 128/ 

Residential 2 (35 units) 

14/665 

Approved. Progressing to 

2 

Ptn 4 Driefontein 179 IQ 

Business 2 (14 OOOm^) 

35/650 

proclamation 

Millsite 

Rem Ext Ptn 136 

Residential 1 (826 units) 

545/16520 

Approved. Progressing to 


Luipaardsviei 246 IQ 

Residential 4 (3750 units) 

600/56000 

proclamation 



Business 2 (27 750m^) 

55/1300 




Institution (9700m^) 

30/455 
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Education (6500m^) 

55/300 


Proteadal X 1 

Ptn216/Ptn214 

Roodekrans 183 IQ 

Residential 3 (148 units) 

Business 3 (20 OOOm^) 

59/2812 

120/940 

Approved. Progressing to 

proclamation 

The Village X 9 

Ptns 205, 206 

Roodekrans 183 IQ 

Residential 3 (308 units) 

123/5852 

Approved. Progressing to 

proclamation 

Greengate X 

24 

Ptns 33/Ptn 6 

Roodekrans 183 IQ 

Residential 3 (500 units) 

200/9500 

Approved. Progressing to 

proclamation 

Chamdor Ext 6 

Ptn 219/Ptn 209 

Luipaardsviei 246 IQ 

Industrial 2 (140 OOOm^) 

57/0 (already developed) 

Approved. Progressing to 

proclamation 

Kagiso X 17 

A ptn of the Rem 

Ext of Ptn 2 and 

Ptn 40 Witpoortjie 245 IQ 

Residential (1917 units) 
Business 2 (142 OOOm^) 
Institutional (20 OOOm^) 
Educational (10 OOOm^) 

115/28755 (low income) 

200/6674 

120/940 

60/470 

Approved. Progressing to 
proclamation 

Munsleville X 8 

Ptn 86 /Ptn 31 

Paardeplaats 177 IQ 

Residential 1 (33 units) 

5/495 (low income) 

Approved. Progressing to 
proclamation 

TOTAL 


8855 dwelling units 2 436 

350 (non-residential 

floor area) 

3361 / 166 441 
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***Residential 1: [0, 66 permanent and 20 temporary job opportunities per dwelling unit] 
***Residential 2 & 3: [0, 40 permanent and 1 9 temporary job opportunities per dwelling unit] 
***Non-residential land uses: [0, 6 permanent and 4, 7 temporary job opportunities per 100 
m^ floor area] 


NEIGHBOURHOOD DEVELOPMENT PARTNERSHIP GRANT 

Mogale City in consultation with National Treasury appointed consultants to draft a 
Township Renewal Strategy (TRS) for the City with specific focus on the 
Kagiso/Rietvallei/Leratong and Munsieville areas. 

> Leratong Intersection 


The proposed Leratong Intersection development comprises a Shopping Centre, 
school, regional taxi facility and approximately 2000 high density residential units. 
The development once completed will amount to an investment of approximately R2 
Billion. The process of the transfer of the Land from the provincial Government to 
Mogale City is dealt with by the Legal Section and once the process is completed the 
land availability agreement will be finalized. 

The Development and Planning Section is also facilitating the establishment of a 
Regional Taxi Facility in consultation with Gautrans. Several meetings has taken 
place with Gautrans, their consultants and the Manager Development and planning 
to resolve the matter and Gautrans have appointed consultants to conclude an EIA 
study for the taxi facility and a preliminary design has been completed for the taxi 
facility, and discussed with the taxi industry. The proposed taxi facility has been 
workshopped on several occasions with the taxi operators and they have given their 
support for the project. Gautrans is in the process of appointing contractors through 
a tender process. 

> KEY WEST MALL REDEVELOPMENT 


Acucap, the owners of the Key West shopping centre has submitted plans for the 
redevelopment of the Key West Shopping centre. 
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A pre-approval site development plan for the shopping centre has been granted and 
all engineering services aspects have been arranged with the Infrastructure 
Department. 


> CRADLESTONE MALL 

The Cradle Mall (the Village x1 and x8) will culminate in a shopping centre of 75 
OOOm^ once completed with a total investment value of R 1,5 billion. A pre-approval 
has been granted on the site development plan for the shopping centre as certain 
matters are still outstanding. 

> AVIANTO DEVELOPMENT 


The Development was applied for in terms of the DFA. The MCLM has been 
instrumental in opposing the objections to the application that was submitted by the 
Gauteng Department of Economic Development, GDARD and the Cradle 
Management authority. The Developer is proposing as part of the development to 
construct 250 RDP houses for workers and to formalize the informal settlements that 
is present on the land. 

> ACTION FORD DEVELOPMENT 

Action Ford is in process with the application process to the development of a 
showroom on Voortrekker Road. The development will result in an investment of R 
30 million once completed. The developer is in process with the application process 
on the land and also in process with negotiating the provision of infrastructure to the 
development. 

2.7.3 HUMAN SETTLEMENTS POLICY 

The Inclusionary Housing Policy was drafted and circulated to Sections for 
comments. Comments were collated and submitted draft to Legal unit for further 
consideration. 
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Formalization of informal settlements 


Ethembalethu (Muldersdrift) 

An application was submitted by the Community Home Trust to the MCLM Mayor’s Office to be approved 

by GDARD for additional 150 stands to be included in the development. The awaited approval is crucial as 

the Proclamation of the Township cannot be done before GDARD approves the inclusion of the outstanding 

stands. 

Hekpoort 

Ptns 265, 

Detailed planning studies on portion 265 are currently underway. 60% of the work is completed. The 

development planned on this land portion due to its locality in the Central Business area of Hekpoort - high 

density rental and give away (RDP) stock is being considered. 

The intended name for this small development is Hekpoort Ext 

Ptn 1 Volgezang, 

• Detailed studies on portion 1 Volgezang are complete and the ROD has been issued. The project 

is awaiting the approval of the General Plan which will enable the installation of services thus 

making it possible for construction of top structure to commence. 

• The Volgezang 1 project planned to produce 190 units and other amenities has been named Dr 

Sefularo Village through a submission made through the MCLM Local Geographical Names 

Committee. 
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Ptn 38 Haartebeesfontein 

Appointment of a Service Provider to conduct Detailed Planning Studies which will commence after the 

Service Level Agreement has been finalized 

Nooitgedacht Ptns 89. 206, 

370 

Detailed Planning Studies have been completed and approval of the ROD is awaited 

Facilitated the application for Township Establishment in preparation for housing development. The 

intended name for this development is Refentse Township 

Tarlton Ptn 110 Wolvekrans 

40% of the Planning Studies have been completed. The development aims to provide 500 mixed housing. 

Other land uses such as a commercial centre, industrial centre, institutional and recreational facilities, 

parks and food gardens have been recommended. 


Housing Construction Projects 


PROJECT 

HIGHLIGHTS 

Kagiso Ext 12 

In-Situ Upgrading 

• GDOH commenced with the construction of 150 units as initiated by MCLM 

Kagiso Azaadville Development 

(Chief Mogale) 

Mixed Housing Development 

• Signing of Service Agreement between MCLM and ABSA 

• Appointment of Attorneys to undertake opening of the Township Registers and 

Proclamation of the Township 

• Initiated construction of the Chief Mogale Multi-purpose Centre as part of the Integrated 

Human Settlement Development 

Kagiso Old Hostel 

Community Residential Unit Development 

• Co-ordinated the establishment of beneficiary allocation procedures by GDOH and the 

rental amount of the units. 

Kagiso Boiketio Hostel 

Community Residential Unit Development 
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PROJECT 

HIGHLIGHTS 


• Council approval granted to undertake feasibility studies 

• The socio-economic survey done in-house, finalized 

Rietvallei Proper & Ext 1 

In-Situ Upgrading 

• GDOH commenced with the construction of 150 units as initiated by MCLM 

Munsieville Extension 5 

Urban Renewal Project 

• Facilitated the construction of Engineering Infrastructure which is 100% completed 


Housing Transfers - Urban Areas 


PROJECT 

HIGHLIGHTS 

Appel Park 

• Initiated and co-ordinated transfer of 33 houses to beneficiaries. A handover ceremony by the Executive 

Mayor took place in March 2012 

Discount Benefit 

Scheme 

• Signed 444 documents for submission to GDLH for lodgement at the deeds office 

• Facilitated and co-ordinated registration of 300 Title Deeds 

Munsieville 

Extension 2 

• Initiated and co-ordinated transfer of 689 erven 

• 65 Deeds were lodged and obtained 

Munsieville buffer, 

sites 3 and 4 

• Signed 258 Deeds of Sale 

Munsieville 

Extension 4 

• Initiated and co-ordinated transfer of 838 ervens 

Rietvallei 2&3 

• Upgrading of Informal Settlements 
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• Initiated and co-ordinated registration of 620 properties with the Deeds Office. 

• Issuing of 150 Title deeds by the MEC for Local Government and Housing. 

Rietvallei Ext 5 

Phase 1 and Phase 

2 

• Initiated and co-ordinated transfer of 40 ervens to beneficiaries. 

• Signed clearance certificates for 122 properties. 

• Initiated and co-ordinated Opening of the Township Register 

Sinqobile 

• Initiated and co-ordinated transfer 40 ervens to beneficiaries 

• Initiated and co-ordinated Opening of the Township Register 


Rural Areas 


Ethembalethu (Muldersdrift) 

• Installation of internal services on 150 stands has been completed 

• Commencement of top structure development on 1 50 stands 

Rietfontein Village (Nooitgedacht) 

• General Plan and conditions of establishment have been approved 

• Facilitated appointment of a Service Provider by GDLH to do Opening of the Township 

Register 
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Informal Settlement Upgrading 


Survey of authorized and unauthorized 

informai Settiements 

• The survey of aii informai settiements in MCLM for the period 2006-1 1 was conciuded. 

The aim of the survey was to estabiish growth of informai settiements in Mogaie City 

since the iast survey was conducted in 2005. 

informai Settiement Register 

• An informai Settiement Register was deveioped so as to have the data base of aii 

existing informai settiements. The register wiii enabie the Municipaiity to have readiiy 

avaiiabie information when needed and reviews wiii be conducted at different muiti-year 

intervais 

informai Settiement Strategy 

• The Nationai Department of Human Settiements through its Nationai Upgrading Support 

Programme (NUSP) offered to assist the Municipaiity in deveioping the informai 

settiement strategy. The strategy is one of the toois that wiii enabie the Municipaiity to 

impiement informai settiement programmes in its jurisdiction 

informai Settiement by-iaw 

• The by-iaw for management of informai Settiements in Mogaie City is awaiting Councii 

approvai. Once approved it wiii enabie the Municipaiity to controi and manage the 

growth of informai settiements within its jurisdiction 

informai Settiement Area Committees 

• Estabiishment of Area Committees in aii the informai settiements of MCLM. 

A workshop to iaunch and capacitate the Area Committees on their roies and 

responsibiiities was heid in March 2012. 

Meetings with the Area Committees are heid on monthiy basis 

informai Settiement Awareness 

Campaigns 

• For the past 3 years the Section has been conducting awareness campaigns in aii the 

informai settiements of MCLM. The aim of the awareness campaigns is to educate 

informai settiement residents in terms of registering their particuiars in the Demand Data 

Base (Housing Waiting List) to enabie those quaiifying to get houses when housing 

deveiopment in their areas is ready. 
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Housing Plans 

5 year Housing Sector Plan 


Drafted a multi- year Housing Plan indicating future plans for settlement 
development in Mogale City for the period 2011-16 was developed. The 
Gauteng Department of Housing was provided with a copy of the plan for 
alignment with all their future plans for the municipality. 
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2.7.4 RURAL DEVELOPMENT 


Rural Development Strategy 

During the year under review the Economic services department pursued the 
approval of the Rural Development Strategy through all significant stakeholders. The 
Final Draft Strategy was presented to the Mayoral Committee for approval. The main 
intention of developing the Rural Development Strategy was to create a framework 
that will inform the kind of interventions within the rural areas. 

In terms of Disaster Management and Emergency Relief Interventions all newly 
reported cases during 2011/12 financial year relating to disaster and evictions were 
fully attended to. 

Emergency Site and Services 

Emergency Site and Services were established to assist households affected by 
evictions and disasters. MCLM has serviced two sites in Honingkiip and Rietfontein 
completely. During the year under review 80 stands with access to basic services 
were allocated to households in need. 

2.8. SOCIAL SERVICES 

Social Upliftment Programmes 

Sport, Arts, Culture & Recreation programmes 


Library and Information Services: 

Public Speaking, Science Olympiad, library holiday programmes. 

Word Play competition. Word Power Competition, Toy Library, 

Readathon competition. Library Water Wise Programme, Born to 

Read, Library Orientation and National Library Week. 

Sport and Recreation 

Coaching Clinics, Get Fit Programmes, OR Tambo Employee 

Games, Street Athletics and Lets Play Chess Programme. 

Arts, Culture and Heritage 

Art and crafts exhibitions, art and culture competitions. Museum 

Orientation and Artists Research Workshop. 
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Social Upliftment 


During the year under review the municipality ensured implementation of its mandate 
of supporting the needy households in the community therefore 11400 households 
were registered for indigents. Moreover a total of 109 applications were considered 
by the Grants in Aid Committee and R531 965, 82 was spent on supporting 
individuals and groups whose endeavours are in line the Municipality’s Grant in Aid 
Policy. 

Sport, Arts, Culture & Recreation 

A cumulative headcount of 476 686 was registered in 8 libraries. 

302 540 library resources were circulated. 

A cumulative headcount of 212 609 was registered in 6 sport facilities. 

A cumulative headcount of 3 104 was registered at the Krugersdorp Museum. 

Traffic, Security and VIP Protection 

During the year under review 1 098 inspections were conducted within the municipal 
jurisdiction to ensure compliance to Municipal By-laws and 99 municipal sites and 
assets were protected daily with security guards. In order to ensure road safety 
1 771 roadblocks were conducted for traffic law enforcement and road safety 
campaigns were conducted at schools. 

The municipality repainted and marked 307 kilometers of roads to ensure visibility 
and safety on local roads. 

Also to ensure by-law enforcement 50 inspections were conducted to prevent illegal 
invasion of Municipal land. In some instances, illegal structures had to be 
demolished. This was done successfully with aid from an external service provider. 

Motor Vehicle and Driver Licensing and testing statistics were registered for 
2011/12 

Learner license applications processed = 6 715 

Driver license applications processed = 9 140 
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Motor vehicle license renewals processed = 102 772 

New applications for registration of motor vehicles = 26 149 
Conversion of foreign driver licenses = 32 

Applications for temporary driver licenses =11 764 

Testing of vehicles for roadworthiness =190 


2.9. POLITICAL SUPPORT SERVICES 

Performance of Council and Council Committees: Adopted Governance 
System. 

Mogale City Local Council was established in accordance with section 8(e) of the 
Municipal Structures Act which advocates for an executive mayoral system in which 
the exercise of the executive authority is vested in the executive mayor who is 
responsible for the executive leadership of the municipality is vested. This authority 
is exercised in collaboration with the executive mayoral committees whose members 
assist the executive mayor through the powers acquired from the delegated 
functions. This mayoral committee then reports to and is accountable to council. 

Council Meetings 

The Municipal Structures Act requires that council should meet at least once a 
quarter. Mogale city has in the previous year exceeded this required as the council 
had convened on eight occasions. All the issues that hinges on the legislative 
provisions were performed to the full expectations oversight structures. 

Attendance to Council Meetings 

MCLM boosts a very high record of attendance for all the council meetings convened 
for the year under review with most of the instances wherein councillors were unable 
to attend, apologies were tendered and approved. 

All Party Whippery 

Council has also provided for mechanisms for political entities to council to be able to 
find one another on an extended avenue made available through the office of the 
Chief Whip and such avenue has proved to be a worthy course. 
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Section 80 Committees 


Section 80 committees were established and are performing their functions very well. 
Their work assists council in dealing with the details in respect of the matters that are 
to be table before council for consideration, thus making the business of council less 
cumbersome. 

Section 79 Committees 

The Municipal Public Accounts Committee has been fully constituted and members 
were given the requisite training. 

Ward Committees 

Ward committees were successfully established in all 34 wards. Most of the wards 
are effectively functional and there is a support process ready for those that are 
found to be struggling. Ward committee meetings are convened on a monthly 
frequency and monthly reports are being submitted and complaints are attended to. 

Community Liaison Officers 

Community Liaison Officers have been appointed to render services to community 
members in all wards. The Political Support Services will in 2013 be introducing 
programmes that seek to enhance efficient performances from Community Liaison 
Officers. 

Public Participation processes 

MCLM has in the previous financial increased the magnitude of public participation 
processes in its constituent communities. 

Handling of Petitions 

MCLM has in the previous financial year received forty seven 47 petitions. Of the 
forty seven 47 petitions received, thirty three 33 were resolved and fourteen (14) are 
still pending. Of the fourteen (14) petitions that still require to be resolved, nine (9) 
have been referred to the departments that can best attend to issues in contention. 
The remaining five (5) are enlisted as referrals to the provincial petitions committee. 
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Capacity Building Program for Councillors 


MCLM offers two avenues for the development of councillors. These avenues 
comprise of formal university courses and in-house training programme designed by 
SALGA. The progress was to a large extent stalled by the legislative provisions that 
restricted the funding of councillors’ development by the municipalities. Formal 
developmental programmes are offered through the following Higher Education 
Institutions (HEIs): 

> University of North West. 

> Regenesys. 

> All the recognized HEIs for those that are already enrolled. 

Some other councillors are still enrolled for their FET studies in institutions that 
provide those programmes. Others are registered for computer courses with 
institutions that are accredited to provide such training programmes. 
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CHAPTER 3 


HUMAN RESOURCE AND OTHER ORGANISATIONAL MANAGEMENT 


Table 1 : Staff per Function and Vacancy Rate 


Department 

Functional Area 

Estab. 

Vacant 

Compl. 

Office of the Executive Mayor 


25 

3 

23 

Office of the Speaker 


107 

31 

76 

Office of the Chief Whip 


4 

0 

4 

Subtotal 

136 

34 

102 

Municipal Manager 

MM 

1 

0 

1 

Strategic Support 

10 

2 

8 

Internal Audit 

16 

7 

9 

Subtotal 

27 

9 

18 

Chief Operating Officer 

COO 

4 

2 

2 

Municipal Infrastructure Grants 

5 

2 

3 

Monitoring and Evaluation 

4 

2 

2 

IDP 

4 

0 

4 

Knowledge and Information Management 

17 

1 

16 

Subtotal 

34 

7 

27 

Chief Financial Officer 

EM’S Office 

3 

0 

3 

Budget and Treasury 

13 

3 

10 

Revenue 

104 

58 

46 

Credit Control and Customer Services 

41 

1 

40 

Expenditure 

23 

0 

23 

Valuations 

6 

0 

6 

Supply Chain Management 

36 

6 

30 

Subtotal 

226 

68 

158 

Corporate Support Services 

EM’S Office 

3 

0 

3 

Corporate Administration 

124 

45 

79 

Legal Services 

18 

10 

8 

Marketing and Communications 

31 

5 

26 

Human Capital Management 

36 

9 

25 

Subtotal 

212 

69 

143 

Economic Services 

EM’S Office 

3 

0 

3 

Economic Administrative Support 

9 

4 

-5 

Enterprise Development 

17 

11 

6 

Development and Planning 

48 

18 

30 

Rural Development 

9 

2 

7 

Sustainable Human Settlements 

19 

6 

13 

Subtotal 

116 

54 

62 

Infrastructure Services 

EM’S Office 

3 

0 

3 

Electricity 

176 

109 

67 

Roads and Surface Drainage 

82 

34 

48 

Facilities Management 

87 

35 

52 

Water and Sanitation 

255 

86 

169 

Subtotal 

603 

264 

339 

Integrated Environmental 
Management 

EM’S Office 

3 

1 

2 

Parks Management 

243 

63 

180 

Municipal Health 

304 

80 

224 

Environmental Management 

13 

4 

9 

Subtotal 

563 

148 

415 
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Department 

Functional Area 

Estab. 

Vacant 

Compl. 

Social Services 

EM’S Office 

3 

0 

3 

Social Administrative Support 

7 

-3 

4- 

Sports, Arts, Culture and Recreation 

226 

65 

161 

Social Upliftment 

43 

17 

26 

Traffic, VIP Protection and Security 

330 

143 

187 

Motor Vehicle and Driver Licensing and 
Registration 

38 

0 

38 

Subtotal 

647 

228 

419 

Totals 

MCLM Administration 

2428 

847 

1581 

Political Office 

136 

34 

102 

Total Staff Establishment 

2564 

881 

1683 


Activity 

Number as at 30 June 2010 

Establishment 

2564 

Vacancies 

881 

New appointments 

98 

Internal Transfers 


Deaths 

17 

Resignations 

22 

Retirement - pension 

36 

Retirement - ill health 

2 

Dismissals 

8 

Terminated Contract 

62 


Pension funds and total number of participants 



Pension Fund 

Total 

1 

SALA Pension fund 

8 

2 

National Fund for Municipal Workers 

640 

3 

Municipal Gratuity Fund 

361 

4 

MESHAWU 

407 

5 

SAMWU Pension Fund 

111 

6 

Councillors Pension Fund 

68 

7 

Joint Municipal Fund 

- 

7 

Municipal Employees Pension Fund 

27 


Medical Aids and total number of participants 




Medical Aids 

Total 

1 

Bonitas 

292 

2 

HOSMED 

50 

3 

LA Flealth 

263 

4 

Key Health 

130 

5 

SAMWUMED 

78 
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Trends on Total Personnel Expenditure over the last 3-5 years, compared to total budget 


Financial Year 

Budget 

Actual 

2007/08 

R273 896 741 

R273 833 966 

2008/09 

R301 876 063 

R287 457 500 

2009/10 

R329 695 143 

R328 985 825 

2010/11 

R382 738 454 

R373 286 626 

2011/2012 

R406 311625 

R397 067 503 


Activity 

Number as at 30 June 2012 

Establishment 

2355 

Vacancies 

937 

New appointments 

98 

Deaths 

17 

Resignations 

22 

Retirement - pension 

36 

Retirement - ill health 

2 

Dismissals 

8 

Terminated Contract 

62 


Bursary award by number, Department and Cost 

The total number of applicants for the municipal bursary amounts to 21 as indicated 
on the table below. The total cost came to R105 914.00 for all 21 bursaries, as the 
municipality continues to support the skills development of staff members. 


No 

No of applicants 

Departments 

Amount (R) 

1 

5 

Finance 

22064 

2 

3 

Integrated Environmental Services 

11556 

3 

0 

Corporate Support Services 

0 

4 

9 

Social Services 

48294 

5 

1 

Infrastructure Services 

6000 

6 

1 

MM'S Office 

6000 

7 

2 

Economic Services 

12000 

Total 

21 


105,914.00 
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Pension funds and total number of participants 

There are currently 8 pension fund schemes operating within the municipality. The 
total number of employees contributing to the various Pension Funds is 1 653 which 
constitutes an approximate increase of 4% as compared to the previous financial 
year. 



Pension Fund 

Total 

1 

SALA Pension fund 

8 

2 

National Fund for Municipal Workers 

640 

3 

Municipal Gratuity Fund 

361 

4 

MESHAWU 

407 

5 

SAMWU Pension Fund 

111 

6 

Councillors Pension Fund 

68 

7 

Joint Municipal Fund 

- 

8 

Municipal Employees Pension Fund 

27 



Medical Aids and total number of participants 

The table below indicates that 814 employees subscribed to a Medical Aid. There 
has been an increase of 7% in the number of subscribers as compared to the 
previous year. 



Medical Aids 

Total 

1 

Bonitas 

292 

2 

HOSMED 

50 

3 

LA Health 

263 

4 

Key Health 

130 

5 

SAMWUMED 

78 


Trends on Total Personnel Expenditure over the last 3-5 years, compared to 
total budget 

The total personnel expenditure has over the past five financial years gradually 
increased, the increase can be attributed to inflationary costs and growth of the 
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Municipality. However, it should be noted that there has never been over expenditure 
due to personnel costs an indicated on the table below. 


Financial Year 

Budget 

Actual 

2007/08 

R273 896 741 

R273 833 966 

2008/09 

R301 876 063 

R287 457 500 

2009/10 

R329 695 143 

R328 985 825 

2010/11 

R382 738 454 

R373 286 626 

2011/12 

R406 311 625 

R397 067 503 


Arrears (outstanding monies) owed to the Municipality by Staff/ 
Councillors/Executive Managers 

The total outstanding arrears owed to the Municipality by both councillors and 
administrative staff came to R767 344.22. 


Employees 

Amount Owing 

Executive Managers/Staff 

R735 364.22 

Councillors 

R 31 980.00 

TOTALS 

R767 344.22 
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Recruitment and Selection 


The total appointments for the year under review came to 82 as indicated on the table below. 
Appointments per Department: 


Department 

African 

Coloured 

Indian 

White 

Total 

Male 

Female 

Male 

Female 

Male 

Female 

Male 

Female 

Political Offices 

6 

7 

- 

- 

- 

1 

4 

- 

14 

Municipal Manager’s Office 

1 

- 

- 

- 

- 

- 

1 

- 

1 

Corporate Support Services 

13 

19 

- 

- 

- 

- 

- 

- 

32 

Municipal Finance 

4 

4 

- 

- 

- 

- 

2 

- 

10 

Economic Services 

2 

2 

- 

- 

- 

- 

- 

- 

4 

Social Services 

11 

2 

- 

- 

- 

- 

1 

- 

14 

Integrated Environmental 

Management 

4 

2 





1 


7 

Infrastructure Services 

13 

4 

- 

- 

- 

- 

1 

4 

22 

82 
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Training for Municipal Employees during 2011/2012 


No. 

Course Name or Qualification Title 

Name of Provider 

Total No. 

Trained 

Actual Cost 

1 

LGAAT(AAT) 

Altimax 

14 

R 288,400.00 

2 

LGAAT(AAT) 

Atcor 

6 

R 123,600.00 

3 

Firearm Handling 

International Firearm Academy 

195 

R 410,000.00 

4 

SDBIP Training 

Institute of Municipal Finance Officers 

9 

R 5,880.00 

5 

Practical Work(Seminar for Valuers) 

South African Institute of Valuers 

3 

R 9,550.00 

6 

Project Management 

Gauteng City Region Academy 

25 

R 175000.00 

7 

Report Writing 

Business Development Centre of Excellence 

15 

R 45,144.00 

8 

Business Communication 

Business Development Centre of Excellence 

20 

R 45,144.00 
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9 

Minutes Taking 

Business Development Centre of Excellence 

17 

R 45,144.00 

10 

Time Management 

Business Development Centre of Excellence 

20 

R 25,080.00 

11 

Environmental Health Ethics 

Academy for Continuous Professional 

Development 

11 

R 59,565.00 

12 

Emerging Managers Development 

Programme 

University of Stellenbosch (Donor Funding) 

4 

R 88000.00 

13 

Middle Management Development 

Programme 

Milpark Business School(Donor Funding) 

9 

R 198000.00 

14 

Municipal Finance Management Programme 

University of Pretoria 

7 

R 394,800.00 

16 

Advanced Project Management 

Damelin 

1 

R 7,290.00 

17 

Municipal Finance Management Programme 

Wits Business School 

35 

R 962,500.00 

18 

Fundamentals of ERDAS IMAGE 

GEO Data Design 

1 

R 13,623.00 
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19 

Anti- Corruption Training 

PALAMA (Donor Funding) 

16 


20 

Electrical Engineering N2 

WESTCOL 

2 


21 

Case Law Review 

Lexis Nexis 

1 

R 4,548.00 
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